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In times of globalization, the importance of international employee de-
ployment is growing. As a global company, you are therefore faced with
the ever increasing complexity of managing your expatriates’ cross-bor-
der taxation, social security, legal and immigration-related matters. The 
legal regulations in these fields are not only subject to constant change 
but they are also becoming more and more complex when applied in 
different jurisdictions at the same time. Incorrect decisions can be both 
difficult and costly to rectify.

At WTS Global, we can help you identify cross-border work-related 
risks at an early stage and optimize tax and social security payments 
for you and your employees while keeping the administrative burden 
to a minimum. Our expertise helps you strategically plan and manage 
your intercompany assignment cost and compliance. Our Global Expa-
triate Services specialists guide you smoothly through the planning, 
structuring and implementation of any cross-border work (e.g. assign-
ments, remote work, foreign local hires). Jointly with our international 
network, WTS Global can assist you in more than 100 locations world-
wide. We provide local expertise from international professionals wher-
ever you are. 

This booklet offers you a brief overview of tax, social security and immi-
gration-related matters you might consider for your cross-border work 
to and from the Americas.
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Personal Income Tax
›	 Individuals resident in Argentina are taxable on 

worldwide income and may obtain a foreign tax 
credit for taxes paid on income from a foreign 
source.

›	 Non-residents (“foreign beneficiaries”) are only tax-
able on their Argentine-sourced income; subject to 
a 35% withholding tax on the amounts paid.

›	 Residents are taxed using a progressive tax sys- 
tem, which means that the rates range between 5% 
and 35%, depending on the total yearly income.

›	 In addition, special tax rates apply to specific types 
of operations/income (i.e. interest, real estate prop-
erty, among others).

›	 The tax period is the calendar year. The annual in-
come return must be filed electronically the year 
following the taxable period by July/August, ac- 
cording to the identification number (CUIT). The 
specific deadline is defined each year by the Argen-
tine Revenue Services (ARS).

Social Security
Social security contributions are mandatory. The con-
tribution depends on the employee’s monthly income. 
The employer is responsible for withholding and pay-
ing part of the social security contributions on behalf of 
its employees, and also for paying the portion required 
on its own behalf.

EMPLOYEE
›	 Is required to pay contributions to retirement and 

pension funds (14%) and the welfare fund (3%).
›	 The employer withholds these percentages from its 

employee’s salary and pays to the ARS.

EMPLOYER
Employer social security contributions vary depending 
on the employer’s activity and size, particularly wheth-
er the employer qualifies as a Micro, Small or Medi-
um-sized Enterprise (MiPyME) and holds a valid MiPyME 
certificate.

a) 	Employers in the private sector engaged in sevices 
or commerce, whose total annual turnover exceeds 
the thresholds for MiPyME classification

	 In this case, employer contributions apply at an 
overall rate of 26.4% of the gross remuneration, allo-
cated as follows:

	 ›	 12.35% to the retirement and pension 
		  system (SIPA),
	 ›	 1.58% to INSSJP – PAMI,
	 ›	 5.40% to Family Allowances,
	 ›	 1.07% to the National Employment Fund,
	 ›	 6.00% to the health care system 
		  (Obra Social).

b) 	Other private sector employers holding a valid Mi-
PyME certificate

	 For employers not included in the category above, 
employer contributions apply at an overall rate of 
24% of the gross remuneration, allocated as follows:

	 ›	 10.77% to the retirement and pension 
		  system (SIPA),
	 ›	 1.59% to INSSJP – PAMI,
	 ›	 4.70% to Family Allowances,
	 ›	 0.94% to the National Employment Fund,
	 ›	 6.00% to the health care system 
		  (Obra Social).

In all cases, employers must additionally pay contribu-
tions to the Labour Risk Insurance (ART). The applicable 
rate depends on the activity performed and the risk 
classification determined by the insurance provider.
Minimum and maximum contribution bases apply and 
are updated periodically by the Argentine authorities.
› 	 As of December 2025, several labour and tax reform 

initiatives are under discussion in the Argentine 
Congress. These legislative proposals, if enacted, 
could introduce material changes to the legal, tax 
and social security framework applicable to em-
ployment relationships, including aspects related to 
employment contracts, termination costs, payroll 
taxation and employer social security contributions. 
While the final scope and timing of these reforms 
remain uncertain, legislative developments should 
be closely monitored, as any approved measures 
may affect the topics described in this overview 
during 2026. 

Immigration
VISA
›	 Argentina has signed agreements with some coun-

tries so that its citizens can enter the national terri-
tory directly with a valid and current travel docu-
ment of their nationality without the need to apply 
for a visa beforehand.

Argentina

Comparisons
Taxation of Fringe Benefits
Housing				    B
Home Flights			   B
Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  35%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  35%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective2 Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
35%		         35%	                35%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a. 

Employee		                          17%
Employer – Services/Commerce (non-MiPyME)   26.4%

Employer – MiPyME (other activities)                         24%

Social Security Agreements (SSA)
Belgium, Bolivia, Brazil, Chile, Colombia, 

Ecuador, El Savador, France, Greece, Italy, 

Israel, Luxembourg, Paraguay, Peru, Portu-

gal, Slovenia, Spain

¹ Excluding fringe benefits such as housing.
² Employer’s rates exclude Labour Risk Insurance (ART), 	
  which applies at variable rates.

›	 Beyond these specific cases, which should in any 
case be checked, any foreign citizen who wants to 
work as an employee in Argentina must apply for a 
working visa.

WORK PERMIT
›	 Among the requirements of the visa application, an 

employment contract signed by the employer and 
including the registration number of the contract-
ing company with the National Registry of Petition-
ers on behalf of Foreign Applicants (RENURE) must 
be submitted.

REGISTRATION
›	 Applications for a working visa may be submitted 

to the consular office of the Argentine Republic in 
the place of residence of the foreign national, while 
he remains abroad. Once he moves to Argentina, he 
can file it with the National Department of Migration 
(“DNM”).

Employer’s Obligations
START OF EMPLOYMENT
›	 The employer must register the employment rela- 

tionship regardless of the type of contract.
›	 Before registering the employment relationship, the 

employer must have the Unique Tax Identification 
Code (CUIT) and be registered as an employer.

›	 If the worker does not have their Labour Identifi- 
cation Code (CUIL), they must request it from the 
National Social Security Administration (ANSES).

DURING EMPLOYMENT
› 	 The employer must file the affidavits and pay the 

social security contributions for its employees each 
month. 

› 	 Same goes for the social security contributions 
which must also be paid and declared by the 15th 
of the following month to the competent social se-
curity authority. 

› 	 A payroll account must be kept for every employee. 
› 	 An annual income tax settlement summarizing em-

ployment income and income tax withholdings 
must be prepared by the employer and made avail-
able to the employee and the tax authorities by the 
end of April of the following year. 

TERMINATION OF EMPLOYMENT
›	 The employer must prepare the settlement docu- 

mentation that is then signed by the former em- 
ployee and deregister the employee with the social 
security authorities.

4 5
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REGISTRATION
›	 The employer must be registered with the Minis- 

try of Labor, the short-term management entity 
(public health insurance) and the Pension Fund Ad-
ministrator (AFP/retirement).

›	 The employer is obliged to register the worker’s 
employment contract with the Ministry of Labor 
and register the workers with the short-and long-
term social security entities.

Employer’s Obligations

START OF EMPLOYMENT
›	 At the start of the employment relationship, the 

employer has the obligation to register the work-
er’s employment contract with the Ministry of La-
bor.

›	 Additionally, the employer has the obligation to 
register their employees with the public health in-
surance, which is the short-term social security.

›	 Likewise, the employer must register their employ-
ees with the pension fund administrator (Gestora 
Pública).

DURING EMPLOYMENT
›	 Wage tax must be withheld monthly and paid to 

the tax office the following month according to 
the last digit of its tax registration number.

›	 Prepare and submit monthly reporting documents 
on the wages and salaries of the employees, as 
well as social security withheld and paid for them.

›	 During the employment relationship, the employ-
er must pay a Christmas bonus, which is equiva-
lent to the monthly salary of the employee that 
receives it and must be paid at the end of the 
year. Additionally, employers must pay a prof-
it premium, which must only be paid when the 
company has obtain profits as management, and 
of which 25% of the profits must be allocated to 
the payment of this premium.

›	 Likewise, the employer is obliged to grant holi-
days according to the holiday scale established 
by law in accordance with the time the employee 
is working for the company (from 15 to 30 work-
ing days).

Personal Income Tax

›	 Bolivia does not have a personal income tax as 
such, thus it only taxes individuals when they are 
in a labor relationship and/or are carrying out in- 
dependent commercial activities on a habitual ba-
sis (e.g. lease of real estate and goods, serving as 
board directors, controllers, consultancy services, 
etc.). This tax also applies to foreign tax residents 
on their Bolivian-sourced income.

›	 The tax rate is 13%.
›	 Tax-free threshold up to Bs 8.250 (USD 1,185.34).
›	 Employers should withhold an amount equal to 

13% of the amount paid as salary to each employ- 
ee, unless said employees are able to offset this tax 
with all the VAT credit resulting from purchases of 
goods and services within the month.

›	 This withholding is calculated monthly and does 
not apply to employees earning less than Bs 8.250 
per month (USD 1,185.34).

Social Security

In Bolivia, social security is divided into two areas, 
long-term social security and short-term social secu-
rity.

Short-term social security is regulated by the Social 
Security Code, its specific regulations and annexed 
regulations. Short-term social security is in charge of 
providing permanent health care to the employees 
and is quoted based on employer contributions.

On the other hand, long-term social security is reg-
ulated by the pension law and is in charge of the 
worker’s retirement pension, quoted based on labor 
contributions.

EMPLOYEE
›	 The workers must contribute 12.71% of their salary 

to long-term social security, which is automatically 
deducted from their salary by the employer.

EMPLOYER
›	 The employers have a legal obligation to contrib-

ute 10% of the total payroll to the short-term social 
security, in order to finance the public health insur-
ance for the employees and their relatives.

›	 On the other hand, the employer would be obliged 
to contribute 7,21% to long-term social security for 
the worker’s retirement pension.

›	 The employer is required by law to withhold the 
worker’s social security contributions and pay 
them directly to the pension administration enti-
ty (AFP). The employer is solely responsible in the 
event of failing to pay.

Immigration

VISA
›	 Bolivia is part of the integration agreements of Mer-

cosur, the Andean Community of Nations (CAN), a 
bilateral agreement between Argentina and Boliv-
ia related to temporary residence visas and the es-
tablishment of benefits to obtain this type of visa 
easily.

›	 Any foreigner whose nationality is within these in-
tegration agreements may apply for a temporary 
residence visa for two (2) years, subject to some 
requirements.

›	 In the other cases of nationalities that are not part 
of the integration agreements that Bolivia has sub-
scribed to, they must apply first for the temporary 
residence visa for one (1) year. Then, after the first 
year of temporary residence, they are entitled to 
apply for their temporary residence visa for (2) two 
years. Finally, only after the term of the (2) two year 
visa is complete, they are entitled to apply for a 
permanent residence visa.

›	 There is neither differentiated tax between nation-
als and foreigners nor differentiated social security 
contributions. Every employee, despite their na-
tionality, falls under the same regulation.

WORK PERMIT
›	 For a foreigner to be able to work in Bolivia, they 

need to have a temporary residence visa of one (1) 
year or two (2) years and have their foreign identity 
card issued by the Bolivian Authorities.

›	 Additionally, once the foreign employees have 
a visa, their written contracts must be endorsed 
and registered with the Ministry of Labor in Bolivia 
within 30 days from the signing of the contract.

Bolivia
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Comparisons
Taxation of Fringe Benefits
Housing			   B
Home flights				    B
Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax rates
Single, no children		  13%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		             13% 
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years2

2023		         2024	               2025
13%		         13%	              13%
	       	
Social Security Rates
Employment Gross Income 3 100,000 EUR p.a.

Employee			   12.71%
Employer			   17.71%

Social Security Agreements (SSA)
Argentina

Brazil

Colombia

Costa Rica

Chile

Ecuador

Spain

Paraguay

Peru

Uruguay
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¹  Excluding fringe benefits such as housing.

›	 Finally, after the employee has completed their 
second year of work, the employer must pay a 
“seniority bonus” (Bono de Antiguedad), which 
is equivalent to 5% of three (3) national minimum 
wages the first time this bonus is paid. The per-
centage increases over time the longer the em-
ployee is working for the company.

TERMINATION OF EMPLOYMENT
›	 At the end of the employment relationship, the 

employer is required to pay compensation, which 
is the equivalent of one (1) salary for each year 
worked. In the same way, they are obliged to pay 
for any non-taken holidays and the Christmas bo-
nus (if applicable).

›	 If the employee is dismissed by the employer, the 
employer is obliged to pay a severance which is 
equivalent to three (3) monthly salaries. The sev-
erance will not be applicable if the dismissal is 
caused by justified reason established by law.

Personal Income Tax

›	 Tax residents are subject to income tax on their 
worldwide income, irrespective of whether the 
funds are remitted or transferred to Brazil.

›	 Tax on income received from Brazilian entities is 
withheld and paid by such entities.

›	 The individual is responsible for the monthly cal-
culation and payment of tax on income received 
from Brazilian individuals or from any foreign 
sources (except for financial investments and 
profits from some controlled companies abroad).

›	 Salaries and rental income (from Brazil or abroad) 
are taxed at progressive rates from 0% to 27.5%.

›	 Capital gains (from Brazil or abroad) are taxed at 
progressive rates from 15% to 22.5%.

›	 Income earned from financial investments abroad, 
such as remunerated bank deposits, remunerated 
deposit certificates, virtual assets, digital wallets, 
retirement or pension funds, fixed income and 
variable income securities, derivatives and equity 
interests, except for some controlled entities lo-
cated abroad are taxed at a 15% rate in the Annual 
Income Tax Return;

›	 Profits of controlled companies (i) located any-
where abroad with passive income equal to or 
greater than 40% or (ii) located in tax havens or 
countries with privileged tax system are taxed at 
a 15% rate in the Annual Income Tax Return of the 
individual even if not distributed during the year;

›	 As from 2026, a minimum tax rate up to 10% will 
be applied on total income superior to BRL 600k 
(equivalent to approximately EUR 95k).

›	 Income tax returns must be filed by 30 April 
for the previous calendar year (but lately it has 
been postponed to 31 May). The income tax re-
turn must not only include the worldwide income 
(even when exempt due to an international trea-
ty to avoid double taxation) but also deductible 
expenses and payments made to individuals who 
are tax residents in Brazil, as well as the cost of 
acquisition of all debts and assets held by the in-
dividual in Brazil or abroad.

Social Security
Unless provided otherwise by an international agree-
ment, social security contributions on salaries car-
ried on the company’s payroll are compulsory and 

apply to all employees. Employers also support some 
welfare services for employees (such as SESI, SENAI, 
SESC, SENAC, INCRA and Salário Educação), the so-
called “third parties”. The basis for the calculation 
of social security contributions and welfare services 
is the total gross compensation paid to employees. 
The employer is responsible for withholding and pay-
ing the social security contributions.

EMPLOYEE
›	 Employees are subject to the social security con-

tribution at progressive rates varying from 7.5% to 
14% (to be withheld by the employer), limited to 
a current maximum monthly contribution of BRL 
988,09, equivalent to approximately EUR 156 (for 
2026).

EMPLOYER
›	 Social security contributions payable by employ-

ers are made up of:
(a) 	 a fixed rate of 20% on the gross monthly 	
	 compensation paid to employees; and
(b)	 rates varying from 0.5% to 6% on the gross 	
		  monthly compensation paid to employees. 	
		  The criteria for establishing the variable rate 	
		  depend on the employer’s core business, 	
		  the occupational hazards related to the 	
		  working environment, and the company’s 	
		  annual Accident Prevention Factor (“FAP” in 	
		  the Brazilian acronym), which is calculated 	
		  according to the number, cost and serious-	
		  ness of work accidents, among other fac-	
		  tors; and
(c) 	 the contributions to support welfare servic-	
		  es comprise rates of up to 5.8% (depending 	
		  on the company’s business) of the compen-	
		  sation paid to employees.

›	 The employer is liable for all the payments on a 
monthly basis.

›	 Depending on the type of business of the compa-
ny, an alternative social security regime may ap-
ply, whose contributions are conditioned on the 
company’s gross revenue (1% to 4.5%) rather than 
the entity’s payroll amounts. Such special social 
security regime is valid until the end of 2027. 17 
types of industries are eligible to this regime: (i) 
manufacturing and clothing; (ii) footwear; (iii) civil 
construction; (iv) call center; 

Brazil
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Comparisons
Taxation of Fringe Benefits
Housing			   B
Home flights				    B
Education for children  
 (exemption only for social security contribution purpos on 
pre-school, elementary and high school expenses) 

A Tax exempt  | B Taxable  | C Tax relief under certain conditions

Tax rates
Single, no children		  27.5%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		          27.5% 
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years2

2023		         2024	               2025
27.5%		         27.5%	              27.5%
	       	
Social Security Rates
Employment Gross Income 3 100,000 EUR p.a.

Employee (up to BRL 988,09, equivalent 

to approximately EUR 156 (for 2026))	            14%
Employer (generally)		          28.8%

Social Security Agreements (SSA)
Canada, France, Germany, Italy, Japan, Por-

tugal, Spain, Switzerland, United States of 

America and SSAs with 7 further countries

¹  Excluding fringe benefits such as housing.

B

	 (v) communication; (vi) construction and infra-
structure; (vii) leather; (viii) vehicle and body 
manufacturing; (ix) machinery and equipment; (x) 
animal protein; (xi) textiles; (xii) information tech-
nology (“IT”); (xiii) communication

Immigration

VISA
›	 As a rule, any foreigner who wants to work as an 

employee in Brazil must first obtain a proper visa.
›	 Among the many types of visas and work permits, 

the most applied-for visa is the 2-year temporary 
visa for foreign employees sponsored by a Brazil-
ian company. The employment contract between 
the Brazilian company and the foreign profession-
al shall be submitted to be analysed by the Brazil-
ian Ministry of Labour & Employment.

›	 For Mercosul (Argentina, Bolivia, Chile, Colombia, 
Ecuador, Paraguay, Peru and Uruguay) citizens, 
there is no need to apply for a work visa. Despite 
this, a temporary residence permit is required.

WORK PERMIT
›	 To employ foreign workers (with the exception 

of Mercosul citizens), the employer must obtain 
a visa and a work permit for the employee and 
the limit allowed for the hiring of foreign workers 
by the company cannot be exceeded. Both visa 
and work permit applications are analysed by the 
Brazilian Ministry of Labour & Employment, which 
verifies the compliance with the legal require-
ments for each kind of visa and work permit.

›	 For each foreign employee hired, the employ-
er must hire two Brazilian employees. This is the 
‘two-thirds rule’ established by the Consolidation 
of Labour Laws, which is also required in relation 
to the proportionality of compensation to be paid 
to foreign and Brazilian employees.

REGISTRATION
›	 Foreign employees must register and obtain a tax 

identification number.

Employer’s Obligations

START OF EMPLOYMENT
›	 Apply for the correct work/employment visa for 

the employee (if applicable).
›	 Register the employee in the Digital Bookkeeping 

System of Tax, Social Security and Labour Obliga-
tions (“eSocial”)

DURING EMPLOYMENT
›	 Withhold wage tax every month.
›	 Withhold social security contributions due by the 

employees every month.
›	 Pay social security contributions on its employees’ 

wages every month.
›	 Report the payment of salaries, income tax and so-

cial security contributions to the Brazilian labour 
authorities and to the Federal Revenue Service 
through eSocial every month.

TERMINATION OF EMPLOYMENT
›	 Cancel the employee’s work permit (if applicable).
›	 Prepare termination documentation to be signed 

by the former employee and make the termination 
payments provided for in the Brazilian Labour Law 
within 10 days after the termination.

›	 Inform the termination of the employment con-
tract to the Brazilian labour authorities via eSocial.
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Personal Income Tax

›	 Individual’s taxes depend on their residential sta-
tus as well as on their total income earned. Un-
der Colombian tax legislation, an individual is 
considered a tax resident if they remain in Co-
lombia for more than 183 days within a 365-day 
period or maintain their center of economic inter-
ests in the country. Tax residents are subject to 
income tax on their worldwide income, whereas 
non-residents are taxable only on their Colombi-
an-sourced income. 

›	 Colombia has a progressive tax system which 
means that the rates range between 0% and 39%, 
depending on the total yearly income. Additional- 
ly, individual income tax is schedular and is calcu- 
lated depending on the nature of the income (e.g. 
general income, pensions and dividends).

›	 The disposition of fixed assets (including real es-
tate sales) held for two years or more triggers 
capital gains tax at a fixed rate of 15%. If the as-
set is held for less than two years, the profit will 
be subject to the regular income tax progressive 
rates with a maximum marginal rate of 39%. This 
tax treatment also applies to shares.

›	 The tax period is the calendar year.
›	 The annual income tax return must be filed elec-

tronically the year following the tax year (the spe-
cific filing date depends on the tax identification 
number of the individual but generally ranges be-
tween August and October of each year).

›	 Colombian tax residents who hold assets abroad, 
including shares, are required to file a Foreign 
Assets Return (Form 160) together with their an-
nual income tax return. This return must disclose 
all foreign assets and their value as of December 
31 of the relevant tax year. Form 160 is filed elec-
tronically through the Colombian Tax Authority’s 
website (www.dian.gov.co) and serves as an in-
formational statement rather than a separate tax 
declaration.

›	 In Colombia, employees typically receive 14 pay-
ments per year, which include their monthly sal-
aries and two statutory semi-annual service bo-
nuses, paid in June and December, as required by 
Colombian labor law.

›	 In principle, employment income is subject to a 
withholding tax at source, applied by the employ-

er acting as the withholding agent. This salary 
withholding constitutes an advance payment of 
the employee’s income tax, which is creditable 
against the final tax liability.

Social Security

Unless provided otherwise by an international agree-
ment, employees working in Colombia will generally 
be subject to the Colombian social security scheme 
for employees. Under the Colombian social security 
scheme, both employees and employers must pay 
social contributions.

EMPLOYEE
›	 The employee’s contributions are fixed at 10% 

and are deducted from their gross salary. These 
contributions cover old-age and survivor’s pen-
sion (4%), healthcare (4%) and the solidarity pen-
sion contribution (1%-2%), depending on income 
level), and apply to employees who earn more 
than the minimum monthly salary (COP 1,423,500, 
approx. USD 365 in 2025) and not more than 25 
minimum monthly salaries (COP 35,587,500, ap-
prox. USD 9,130 in 2025).

›	 Employees with higher income are subject to ad-
ditional pension contributions of up to 2%, under 
the Solidarity Pension Fund. Employees who earn 
more than four minimum monthly salaries (COP 
5,694,000, approx. USD 1,460 in 2025) and up to 
25 minimum monthly salaries (COP 35,587,500, 
approx. USD 9,130 in 2025) will have to make pro-
gressive contributions to the solidarity pension 
fund, up to 2% of their salary. Independent work-
ers (with no labour contract) will have to assume 
the full payment of social security contributions. 
Furthermore, domestic law establishes that social 
security contributions will rise every year, in line 
with the increase established for the minimum 
wage, which this year (2025) was decreed by the 
National Government to be an increase of 9.53%.

›	 Under domestic legislation, non-salary payments 
made to employees are subject to social securi-
ty and parafiscal contributions only to the extent 
that they exceed 40% of the employee’s total 
monthly remuneration. This rule does not restrict 
the amount that may be paid as bonuses or vari-

Colombia
	 able compensation, but the classification of such 

payments as “non-salary” must comply with cur-
rent labor regulations and the substantive nature 
of the payment, as reinforced by the 2025 Labor 
Reform.

›	 In Colombia, the base on which social securi-
ty contributions are calculated is capped at the 
equivalent of 25 minimum monthly salaries (COP 
35,587,500, approx. USD 9,130 in 2025).

EMPLOYER
›	 Employers are responsible for paying contributions 

(total rate of 20.5%) to health (8.5%) and pensions 
(12%). Employees who earn less than 10 mini- mum 
monthly mandatory salaries (COP 14,235,000, ap-
proximately USD 3,650 in 2025)-, are exempt from 
the healthcare contribution, as well as from con-
tributions to the SENA and the ICBF. In such cases, 
employers are only required to pay the 12% pen-
sion contribution.

›	 The employer may be required to pay occupa-
tional risk insurance contributions at rates rang-
ing from 0.522% to 6.960%, depending on the risk 
classification of the company’s economic activity. 
These contributions, which are fully borne by the 
employer, cover workplace accidents and occupa-
tional diseases in accordance with the Colombian 
Social Security System.

›	 The base on which social security contributions are 
calculated is capped at the equivalent of 25 min-
imum monthly salaries (COP 35,587,500, approx. 
USD 9,130 in 2025).

›	 Employers are also subject to payroll taxes at a to-
tal rate of 9% (usually reduced to 4% for employees 
who earn less than 10 minimum monthly mandato-
ry salaries (COP 14,235,000, approx. USD 3,650 in 
2025).

Immigration

VISA
›	 Foreign workers must obtain the corresponding 

work visa, which allows them to perform their pro-
fession, occupation, work activity or trade in the 
country. A work visa is an authorization granted by 
the Colombian Ministry of Foreign Affairs to a for-
eigner to enter, reside, and, as the case may be, 
perform an activity in Colombia.

›	 If the foreigner is applying for a work visa for the 
first time or the visa has expired, the individual 
must apply for a temporary worker visa at a Co-
lombian consulate abroad.

WORK PERMIT
›	 According to the provisions of decree 1067 of 26 

May 2015, to work in Colombia a foreigner is re-
quired to apply for a particular type of visa on a 
case-by-case basis.

REGISTRATION
›	 The foreign worker must have an alien registration 

card (“Cédula de Extranjería”) when their stay is 
equal to or longer than three (3) months.

Employer’s Obligations

START OF EMPLOYMENT
›	 If applicable, obtain the necessary employment 

authorization and ensure that the employee has a 
proper visa, work permit and residence permit, if

	 necessary.
›	 The employee must be registered at the social se- 

curity office before they start working for a Colom- 
bian company (if subject to the Colombian social 
security system).

›	 A correct residence and work permit for the em- 
ployee is mandatory.

›	 The employer must inform the Administrative Unit 
“Migration Colombia” in writing regarding the hir-
ing or admission and its disengagement or termi-
nation of the contract, within fifteen (15) calendar 
days following the initiation or termination of work.

›	 It is important to consider that in Colombia there 
are some regulated professions which require a 
special temporary registration granted by the pro- 
fessional councils for exercising the profession in 
each specific area of knowledge.

DURING EMPLOYMENT
›	 Salary withholding tax may have to be withheld 

each month by the employer. Foreign entities are 
subject to the obligation to withhold salary with- 
holding tax if they have a Colombian establish- 
ment.
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›	 Also, employee social security contributions are to 
be withheld on the monthly salary payment. The 
employer must pay the employer contributions 
and the deducted employee contributions to the 
national social security office.

›	 A payroll account must be kept for every employ-
ee.

›	 Allocate the employee’s remuneration in taxable 
and non-taxable portions. Some income or bene- 
fits may indeed be tax-free.

›	 An annual wage tax certificate must be filed in the 
first months of the following year.

TERMINATION OF EMPLOYMENT
›	 The work permit must be cancelled.
›	 The employee must be de-registered from the so- 

cial security authority.
›	 A final wage tax certificate must be filed.
›	 The employer must assume the return expenses 

of the foreign worker and their family or benefi- 
ciaries if the foreign worker is hired abroad to per- 
form an activity in Colombia.

Comparisons
Taxation of Fringe Benefits
Housing			   B
Home flights				    B
Education for children  
 (exemption only for social security contribution purpos on 
pre-school, elementary and high school expenses) 

A Tax exempt  | B Taxable  | C Tax relief under certain conditions

Tax rates
Single, no children		  35%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		             35% 
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years2

2023		         2024	               2025
39%		         39%	              39%
	       	
Social Security Rates
Employment Gross Income 3 100,000 EUR p.a.

Employee	 10%
Employer		  20.5%

Social Security Agreements (SSA)
Spain, Chile, Ecuador, Argentina, Uruguay, 

Iberoamerican Multilateral Treatyi

¹  Excluding fringe benefits such as housing.

B

Costa Rica
Personal Income Tax

›	 For tax residents in Costa Rica, income obtained 
within the territory or related to the economic 
structure of the country is taxable.

›	 Self-employed individuals must follow the tax 
brackets published on the decree N.º 43375-H, 
ranging between 10%, 20% and 25%. These brack-
ets are for the year 2025 and are adjusted on an 
annual basis.

›	 In the case of employees, the employer must with- 
hold a monthly salary income tax, following the 
tax brackets published on the decree N.º 43375-H, 
ranging between 10%, 15%, 20% and 25%. These 
brackets correspond to the year 2025 and are ad-
justed on an annual basis.

›	 There is a 15% tax on dividends if the individuals re- 
ceive income from dividends, but the withholding 
is one time; the income is not added to the taxable 
base as an employee or self-employed person.

›	 Capital gains, obtained by the transfer, to any ti- 
tle, of real or personal property, are subject to the 
payment of a single and definitive tax of fifteen per 
cent (15%); the capital gain is not added to the tax-
able base as an employee or self-employed per-
son.

›	 In the case of transfers of real estate located in 
national territory owned by a non-resident, the 
purchaser (if it is a Costa Rican tax resident) will 
be obliged to withhold and pay two point five per 
cent (2.5%) of the total agreed price.

›	 Self-employed persons must file the annual tax re- 
turn, computed from 1 January to 31 December of 
each year.

›	 In the case of employees, the withholding is 
monthly.

Social Security

The institution in charge of social security in Costa 
Rica is called Caja Costarricense del Seguro Social 
(CCSS). The social security coverage is mandatory 
for all workers (employees and self-employed). Insur-
ance covers the risks of illness, maternity, disability, 
old age and involuntary unemployment. The amount 
of the fees that a self-employed person must pay is 
calculated on the net income they receive (18.62% 
on the net income, the net income is determined for 

the difference between the gross income and the 
deductible expenses under the Corporate Income 
Tax Regime).

EMPLOYEE
›	 The employee’s percentage is 10.5%.

EMPLOYER
›	 The employer’s percentage is 26.5% for individu-

als under a dependent relationship.

Immigration

VISA
›	 The visa constitutes an authorisation to enter a 

country. In the case of Costa Rica, there is a regu- 
lation called entry visa guidelines through which it 
is established, depending on the country (nation- 
ality), what type of visa the person must request.

›	 There is a visa for digital nomads (special tax re- 
gime), that grants legal residency in Costa Rica for 
one year, with the option to request an extension 
for a further year.

WORK PERMIT
›	 The work permit is an authorisation, issued by the 

General Directorate of Migration and Immigration, 
for foreigners who wish to work in Costa Rica. 
This authorisation allows the individual to work 
for a specific employer or company.

›	 Temporary residents may only be compensated 
or with lucrative activities (business activities), for 
themselves or in a dependency relationship, as 
governed by the General Directorate. We mean 
there are two ways to obtain the work permit, as 
self-employed person or as an employee.

REGISTRATION
›	 Upon arrival.

Employer’s Obligations

START OF EMPLOYMENT
›	 Social security registration.

DURING EMPLOYMENT
›	 Payment of agreed wages.
›	 Granting of rest days – 1-2 days per week.
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Comparisons
Taxation of Fringe Benefits
Housing		     		     B
Home Flights				       B
Education for children  	           	  B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		    10-25%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children	     	   10-25%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
22%                           22%                        22%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			           10,5%
Employer			         26.5%

Social Security Agreements (SSA)2

N/A

¹  Excluding fringe benefits such as housing.

›	 2 weeks of paid holidays per year.
›	 To file the social security payroll form and make 

payment.
›	 Withholding of salary income tax and filing the 

withholding tax return.
›	 Payment of Christmas bonus.
›	 To file the labour risk insurance form and pay.

TERMINATION OF EMPLOYMENT
›	 Holiday payment not received, Christmas bonus, 

compensated in case of termination of the employ- 
ment relationship with employer responsibility or 
unjustified dismissal.

›	 In the case of resignation or unjustified dismissal, 
the employer must grant severance indemnity for 
one day off each week.

Personal Income Tax

In general, the Dominican Republic’s (DR) tax system is 
based on the territoriality principle, whereby income 
from Dominican source is subject to Income Tax, re-
gardless of whether the individual that generates the 
income is Dominican or foreign. In addition, income 
from dividends and interest from foreign sources will 
also be taxable in DR three (3) years after the person 
becomes a fiscal resident.
Based on the above, if a person performs a taxable 
activity in DR, they should pay taxes through one of 
the following methods:
As an independent, by the filing of a personal income 
tax form (IR-1 form). This form will include all kinds of 
income generated from a Dominican source, or divi- 
dends or interest from foreign sources, if applicable, 
and it should be filed before the Tax Administration 
through its virtual office using the user name and 
password provided by the Tax Administration at the 
time of the individual’s registration with the local Tax 
Administration.

Total income reported in the IR-1 will be reduced by:
1. 	Annual salary exemption. In 2025, the annual sala-

ry exemption is DOP 416,2201, which means that 
all income exceeding DOP 416,220 is taxable ac-
cording to the following scale2:

2. 	Annual deductions from fiscal invoice number 
(NCF, for its acronym in Spanish). Instead of de-
ducting the amounts described in the annual 
scale, the taxpayer could deduct all NCF invoices 
paid in DR. For that purpose, the individual must 
demonstrate that the NCF invoices were expens-
es required to generate annual taxable income.

3. 	As an employee, through the employer’s payroll. 
The taxable amount is paid by the employer each 
month according to the following monthly scale3:

1 	 USD 1.00 = DOP 63.11
2 	 The scale should be adjusted annually in line with inflation.
3 	 The employer will deduct from the monthly salary to deter		
	 mine salary bases for withholding income tax.

Social Security

The law no. 87-01, enacted on 9 May 2001, aligns the 
Dominican social security system to the individuals’ 
rights to the protection against the risks derived 
from old age, disability, unemployment on old age, 
survivorship, illnesses, maternity and workers’ com-
pensation.

EMPLOYEE
›	 Employees are subject to social security con-

tributions  to be withheld from their salaries by 
the employer as required by applicable law. The 
withholding will be performed in the following 
amounts:

›	 Retirement contributions: the employee’s with- 

Dominican Republic

Monthly Scale Tax Rate

Revenue up to DOP 34,685.00 Exempt

Revenue from DOP 34,685.01 to 
DOP 52,027.00

15% of the excess of 
DOP 34,685.00

Revenue from DOP 52,027.01 
to DOP 72,260.00

DOP 2,601.00 plus
20% of the excess of 
DOP 52,027.01

Revenue from DOP 72,260.01 
hereinafter

DOP 6,648 plus 25% 
of the excess of DOP 
72,260.01

Annual Scale Tax Rate

Revenue up to DOP 
416,220.00

Exempt

Revenue from DOP 
416,220.01 to DOP 
624,329.00

15% of the excess  
of DOP 416,220.01

Revenue from DOP 
624,329.01 to DOP 
867,123.00

DOP 31,216.00 plus
20% of the excess  
of DOP 624,329.01

Revenue from DOP 
867,123.01 hereinafter

DOP 79,776.00 plus
25% of the excess of 
DOP 867,123.0
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	 holding for retirement funds equals 2.87%, calcu-
lated on the employee’s wage up to the equiva-
lent of 20 minimum wages  quotable to the social 
security system.

›	 Health contributions: the employee must be af-
filiated with a family health insurance (FHI). Em-
ployees’ health contributions amount to 3.04%, 
calculated on the employee’s wage up to the 
equivalent of 10 minimum wages quotable to the 
social security system.

EMPLOYER
›	 Employers are designated as withholding agents 

for social security purposes, and will also be obli-
gated to perform the following contributions:

›	 Retirement contributions: employers must con- 
tribute to the social security system for retire-
ment funds in an amount equivalent to 7.10% of 
the monthly wage paid to the employee. The 
maximum wage applicable would be the equiva-
lent of 20 minimum wages.

›	 Health contributions: employers must contribute 
7.09% of the employee’s wage. The maximum 
wage applicable shall be the equivalent of 10 min- 
imum wages.

Immigration

VISA
›	 Dominican immigration law no. 285 establishes 

that the Dominican consulates can grant, among 
others, business visas to eligible foreigners who 
are abroad and wish to enter the country.

Business visas are issued for business, professional or 
commercial travels. This visa is divided into two cate- 
gories:
›	 Simple business visa: which is valid for 60 days and 

may be automatically renewed, only one time, at 
the request of the interested party within the term 
of 60 days of validity.

›	 Multiple entries business visa: which allows the 
visa beneficiary multiple entries to the country in 
one year, but not being able to reside in the coun- 
try for more than 60 consecutive days.

WORK PERMIT
In the Dominican Republic, the General Directorate 

of Migration has the role of granting residences ac-
cording to the categories and subcategories estab-
lished by the law. Among the residency categories 
are: (i) dependent residency, (ii) employment resi-
dency/work permit, (iii) student residency, (iv) inves-
tor residency, etc.

The work permit is granted to those persons who, 
due to the nature of their occupation, need to remain 
in the country for one (1) year, without necessarily 
having to travel abroad. Generally, this visa is grant-
ed to people who fulfil contracts for a determined 
time in public or private companies established in 
the DR, being able to renew the visa for the same 
period, while the contract lasts.

The work permit is also divided into two types:
›	 Employment visa through a Dominican entity: un- 

der this visa, the employee is hired directly by a 
Dominican entity, meaning the employee signs a 
contract with the Dominican entity and is includ-
ed in the payroll.

To obtain this visa, the Dominican entity will have to 
comply with local content rules.
›	 Employment visa through the transfer to a Domini- 

can entity: under this visa, the employee contin-
ues to work for the foreign entity and is assigned 
or transferred to a Dominican entity. The Domin-
ican entity can be unrelated to the foreign entity 
but there will be a need for an assignment letter 
in place between the two entities.

REGISTRATION
The process to obtain a work permit is divided into 
two separate processes:
›	 Obtaining the applicable visa through the Domini- 

can consulate; and
›	 Completing the residency procedure with the 

General Directorate of Migration.

 1	 In cases where the employee is already contributing to social 	secu-	
	 rity in their home country, they should obtain a certification from 	
	 said Ministry in order to prevent double contribution costs. The em-	
	 ployer would then proceed to file this certification with the local 	
	 Social Security Treasury to justify the absence of said contribution.
2	 As of April 1st, 2025, the minimum wages for micro-enterprises with 	
	 10 or fewer workers or enterprises with annual sales up to 8 million 	
	 pesos: DOP14,232.00 to DOP15,860.32. This raise will be implement	
	 ed in two phases: a 12% increase starting April 1st, 2025, followed 	
	 by an 8% adjustment in February 2026. 

Employer’s obligations

START OF EMPLOYMENT
Employers are obligated to:
›	 Register their employees with the Ministry of La-

bour through the DGT-3 form within the 15 days 
following the start of the company activities or 
the end of the contracting process. Such registra- 
tion should be renewed no later than 15 January 
of each year. This registration will be performed 
through the Ministry of Labour’s virtual office (SIR-
LA by its acronym in Spanish).

DURING EMPLOYMENT
›	 Affiliation of employees with the social security 

system and registering them with the social secu- 
rity treasury.

›	 Paying contributions and deductions on employ- 
ees’ salary on social security to social security 
treasury during the first 3 working days of the 
month.

›	 Payment of 1% of its payroll to the Professional 
and Technical Training Institute (INFOTEP by its 
acronym in Spanish).

›	 Reporting any changes of the registered employ- 
ees in the permanent personnel spreadsheet to 
the Ministry of Labour. Any changes made in the 
previous month must be reported within the first 
5 days of the following month.

›	 File overtime form (DGT-2 form). This form should 
be filed with the Labour Ministry between the first 
10 days of each month with regard to overtime 
duly worked by the employee in the previous 
month.

›	 Show, in a visible place of the entity, a public an- 
nouncement, duly stamped by Labour Ministry, 
with the following information:

	 ›	  Start and end times of the working day,
	 ›	  The intermediate statutory break,
	 ›	  The weekly days for each employee.
›	 Comply with the payment of the minimum sala-

ry, Christmas salary (1/12 of salary earned during 
calendar year) and profit sharing (if any), which 
may vary up to between 45 and 60 days.

›	 Comply with providing the employees with their 
daily intermediate break, weekly statutory break, 
vacation days and maternity leave. Paying the em- 
ployee for holiday work, with a 100% increase; 

while for weekly work, giving the option to take 
time off during the following week or being paid 
with a 100% increase.

›	 Payment of 15% increase for work on nightly shifts 
(from 9:00 pm to 7:00 am).

TERMINATION OF EMPLOYMENT
An employment contract may be terminated, among 
other reasons,
›	 by dismissal without cause undertaken by any of 

the parties;
›	 by dismissal with cause when one of the parties 

has committed a major fault; or
›	 by mutual consent.

During the first three (3) months of work, employees’ 
contracts may be terminated without the right to be 
paid severance and compensation for prior notice 
(the so-called termination benefits). After this peri-
od, in principle, they may only be entitled to payment 
of those termination benefits in the case of dismissal 
without good cause undertaken by the employer.

Nevertheless, in the case of a labour lawsuit initiated 
by an employee whose employment contract was ter- 
minated due to an alleged major fault on their part, 
the verdict could acknowledge the right of the em- 
ployee to be paid termination benefits if such a termi- 
nation is declared to be unjustified; a similar situation 
applies for dismissal with cause undertaken by the 
employee against the employer if declared justified 
by the appointed labour court.

Employment termination
Severance 21 daily salary per year

3 - 6 months: 6 days of ordinary salary
6 - 12 months: 13 days of ordinary salary
12 months - 5 years: 21 days per year 5 
> ... years: 23 days per year
Not applicable for employees under em- 
ployment contracts for a certain period

Prior 
notice 

0 - 6 months: 7 days of ordinary salary
6 - 12 months: 14 days of ordinary 
salary
After 1 year: 28 days of ordinary salary
Not applicable for employees under 
employment contracts for a certain 
period.
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Comparisons
Taxation of Fringe Benefits
Housing			   B
Home Flights			   B
Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  25%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  25%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
25%                             25%                        25%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   5.91%

Employer			   15.39%

Social Security Agreements (SSA)2

1.	 Argentina

2.	 Bolivia

3.	 Brazil

4.	 Colombia

5.	 Costa Rica

6.	 Chile

7.	 Spain | most important

8.	 Ecuador

9.	 Paraguay

10.	El Salvador
1 	 Excluding fringe benefits such as housing
2	 DR has two different agreements with Spain: it’s part of the	 Ibe-	
	 ro-American Multilateral Agreement on Social Security and has a 	
	 separate SSA with Spain.

Ecuador
Personal Income Tax

›	 Individuals whose domicile or wealth are located 
in Ecuador are considered tax residents and are 
taxable on their worldwide income.

›	 Ecuador has a progressive tax system, with tax 
rates ranging from 0 percent to 37 percent based 
on the total yearly income.

›	 Employment income is in principle subject to a 
withholding tax by the employer. This salary with-
holding tax is an advance payment that is credita-
ble against the final tax liability.

›	 Profits that arise from capital gains are taxed at a 
rate of 10% and profit from real estate sales at 0 
percent

›	 The tax year runs from 1 January to 31 December.
›	 The annual income return must be filed electroni- 

cally during the year following the taxable period, 
up to and until 31 March.

›	 Salaries in Ecuador are usually paid in 14 instal- 
ments, including the 13th instalment as a Christ- 
mas bonus and the 14th instalment as a school 
allowance. These last two special instalments are 
tax free.

Social Security

EMPLOYEE
›	 Social security contributions are of 9.45 percent 

and are calculated monthly from an employee’s 
income that is withheld from the gross salary.

EMPLOYER
›	 Social security contributions paid by the employer 

as an addition to the gross salary are of 12.15 per- 
cent.

›	 The employer is liable for all payments on a month- 
ly basis. The employer contributions are not sub-
ject to taxation.

Immigration

VISA CATEGORIES FOR ECUADOR
›	 Visa 9: Permits people with a university degree to 

move to Ecuador to work in their area of study.
›	 Visa 10: Issued to technical experts who have a 

contract with a company that is established in Ec-
uador.

›	 Visa 12: This visa is for diplomatic officials on mis-
sion and is also granted to an official who holds 
this rank as a volunteer visa.

›	 Visa 12 III: This visa is for officials from internation-
al organizations that have signed a cooperation 
agreement with Ecuador.

›	 Visa VI: Solely Issued to foreigners going to Ec-
uador for business purposes or other profession-
al purposes, such as for a labour unit, provision of 
professional services, managers, president or rep-
resentative and those who have a letter of spon-
sorship.

›	 Visa 12 – IX: Allows foreign visitors to participate 
in commercial activities with lawful purposes, such 
as: tourism, sports, health, studies, science, art or 
to execute acts of commerce that do not imply the 
simultaneous importation of goods.

Employer’s Obligations

START OF EMPLOYMENT
›	 Apply for the employee’s work permit and resi- 

dence permit.
›	 Register the employee for individual income tax 

purposes with the tax authority in charge.
›	 Register the employee for social security purposes 

with the social security authority in charge.

DURING EMPLOYMENT
›	 Withhold the individual income tax for the em- 

ployee by the 15th of the following month.
›	 Withhold the social security for the employee by 

the 15th of the following month.
›	 Oversee the extension of any work permits and 

residence permits for the employee. 

TERMINATION OF EMPLOYMENT
›	 If necessary, de-register the employee for individ- 

ual income tax purposes with the tax authority in 
charge.

›	 De-register the employee for social security pur- 
poses with the social security authority in charge.

›	 Cancel the employee’s work permit.
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Comparisons
Taxation of Fringe Benefits
Housing			   B
Home Flights				    B
Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  37%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  37%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
37%                         37%                         37%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   9.45%
Employer		  12.15%

Social Security Agreements (SSA)2

1. Colombia

2. Chile

3. Spain

4. Peru

5. Dominican Republic

6. Uruguay

7. Venezuela

1 Excluding fringe benefits such as housing

El Salvador
Personal Income Tax

›	 El Salvador taxes individuals on their income 
sourced in El Salvador, derived from wages, sal- 
aries or other types of remunerations of a similar 
nature.

›	 El Salvador has a progressive tax system, which 
means that the rates range from 10% to 30% de- 
pending on the total monthly income, as follows:

	 » I: from USD 0.01 to USD 472 → exempt.
	 » II: from USD 472.01 to USD 895.24 → 10% WHT
	 rate plus a fixed fee of USD 17.67.
	 » III: from USD 895.25 to USD 2,038.10 → 20% WHT
	 rate on the excess of USD 895.24 plus a fixed fee of 

USD 60.
	 » IV: from USD 2,038.11 or more, 30% WHT rate on 

the excess of USD 2,038.10 plus a fixed fee of USD 
288.57.

›	 The income tax to be paid for the net capital gain 
of one or several transactions will be the equiva-
lent of 10% of said profits.

›	 The tax period is the calendar year.
›	 The annual income tax return must be filed elec- 

tronically before 30 April of the following year.
›	 Salaries in El Salvador by law are paid in 12 in- stal-

ments subject to income tax (according to the 
aforementioned rate ranges), and an annual 13th 
remuneration as a Christmas bonus. The Christmas 
bonus is only taxable if it exceeds USD 472.

Social Security

Social security in El Salvador is managed by two insti- 
tutions: (i) Salvadoran Social Security Institute (ISSS);
(ii) Pension Fund Administrators. The employer and 
employees must be registered with the correspond- 
ing registry of either of the institutions. The contribu- 
tion depends on the salary earned by the employee. 
Both employer and employee must contribute to the 
social security; hence both are obligated to pay their 
share.

EMPLOYEE
›	 Employees’ contribution to ISSS is 3% of their 

monthly salary.
›	 Employees can choose which Pension Fund Ad-

ministrator to join. Employees’ contribution to 
pension funds is 7.25%.

EMPLOYER
›	 Employers’ contribution to ISSS is 7.50% of the to-

tal salaries paid.
›	 Employers’ contribution to pension funds is 7.75% 

of the total salaries paid.

Immigration

VISA
›	 Foreigners need a temporary residence or a per- 

manent residence to apply for a work permit in El 
Salvador. This is requested with the Immigration 
Authorities (Dirección General de Migración y Ex- 
tranjería).

WORK PERMIT
›	 Foreigners who obtain a permanent or temporary 

residence and wish to be employed must obtain 
authorisation from the Labour and Social Welfare 
Ministry to work in the country. The authorisation 
is granted for one year and can be renewed for a 
similar term.

Employer’s Obligations

START OF EMPLOYMENT 
›	 Employers may only employ foreigners with ap- 

propriate authorisations (visa + work permit).
›	 Register the company with the employer estab-

lishments registry of the Ministry of Labour.
›	 Employment agreement must be executed and 

filed online before the Labour and Social Welfare 
Ministry.

›	 The employer is required to report newly hired 
workers on the payroll, as well as any special la- 
bour conditions.

DURING EMPLOYMENT
›	 Employer must assess the potential income of the 

employee for the following year, apply the corre- 
sponding tax rate and withhold 1/12 of such po-
tential tax each month. In the middle of the year 
and at the end of the year, the employer must 
properly assess the tax withheld and then file the 
tax return at the end of the year. If the withheld tax 
exceeds the correct tax, the employer must refund 
to the employee the exceeding amount. 
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	 If the tax withheld is less than the correct tax, the 
employee must file the return and pay the corre-
sponding tax.

›	 Withhold income tax from employees who earn a 
salary equal to or greater than USD 472.

›	 During the employment relationship, the employ- 
er must withhold the contributions for the pay- 
ment of the ISSS and Pension Fund Administrators 
each month and make the corresponding payment 
for the employees and employer’s contribution.

TERMINATION OF EMPLOYMENT
›	 Severance payments (when relationship is ended 

by employer without just cause).
›	 Cancellation of work permit, visa and deregistra- 

tion from social security.

Comparisons
Taxation of Fringe Benefits
Housing			   B
Home Flights			   B
Education for children			   C

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  30%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  30%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
30%                              30%                          30%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   10.25%
Employer			   15.25%

Social Security Agreements (SSA)2

1.	 Guatemala

2.	 Honduras

3.	 Portugal

4.	 Costa Rica

5.	 Panama

6.	 Argentina

7.	 Brazil

8.	 Spain

9.	 Chile

10.	Colombia

2 Excluding fringe benefits such as housing.

Guatemala
Personal Income Tax

›	 The Guatemalan tax system is based on the terri-
toriality principle; i.e. only Guatemalan-sourced in- 
come is taxed.

›	 Individuals may be taxed on their: (i) business in- 
come, (ii) passive income, or (iii) employment in- 
come.

›	 Business income → two optional regimes: (a) net 
profit regime: income taxed after deducting ex- 
penses at a 25% rate. (b) gross income regime: 
gross income taxed at a fixed 5% or 7% rate [first 
Q 30,000 (approx. USD 3,900) are taxed at 5%. 
Amount exceeding Q 30,000 is taxed at 7% rate].

›	 Passive income: taxed at a fixed 10% rate. Some 
exceptions apply, such as income from profit dis-
tributions made by companies or corporations 
where the individual holds a stake is taxed at a 5% 
rate.

›	 Employment income is taxed at a fixed 5% or 7% 
rate [first Q 300,000 (approx. USD 39,000) are taxed 
at 5%. Amount exceeding Q 300,000 is taxed at 
7%]. ITL allows for a Q 48,000 (approx. USD 6,200) 
de- duction as annual allowance and an additional 
deduction for up to Q 12,000 (approx. USD 1,500) 
for VAT paid. Social security contributions may 
also be deducted from the taxable base and 13th 
and 14th salaries are considered exempt income. 
The tax period is the calendar year, and an annual 
tax return must be filed within the following three 
months, only if the employer did not (properly) 
withhold the applicable tax.

›	 There are 14 legal salaries; i.e. 12 monthly salaries 
plus (i) 13th salary as Christmas bonus, and (ii) 14th 
salary as an annual bonus.

Social Security

Social security contributions are mandatory when 
an employer hires one or more employees. The em- 
ployer and employee(s) must be registered with the 
corresponding registry. The contribution depends on 
the salary earned by each employee. Both employer 
and employee must contribute to social security. 

EMPLOYEE
›	 Employees’ contribution to social security is 

4.83% of their salary, which is withheld by the em-
ployer and paid to the social security authority.

EMPLOYER
›	 Employers’ contribution to social security is 10.67% 

of the total salaries paid.
›	 Additionally, employers must contribute 1% of the 

total salaries paid to the Recreational Institute for 
Employees and 1% of the total salaries paid to the 
Technical Training Institute for Employees.

Immigration

VISA
›	 Guatemalan Immigration Code, decree 44-2016, 

defines immigration status as the category award-
ed to foreigners in Guatemala by reason of their 
entry and stay in the national territory, according 
to the following classification: a. tourist or traveller, 
b. temporary resident, and c. permanent resident.

	 Foreigners providing a technical, professional, sci-
entific, cultural, sports or religious service to any 
public or private institution in Guatemala for less 
than 180 days may do so under a “tourist or trav-
eller” status. If these services or other services are 
being rendered in Guatemala exceeding the 180 
days, such foreigners must obtain a temporary or 
a permanent residence and their corresponding 
work permit.

WORK PERMIT
›	 Foreigners who obtain a permanent or temporary 

residence and wish to be employed must obtain 
authorisation from the Labour Ministry to work in 
the country. The authorisation is granted for one 
year and can be renewed for a similar term. The 
renewal may be requested (and granted) as many 
times as the interested persons so request.
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REGISTRATION
›	 Domiciled foreigners must also register with the 

National Registry of Persons (RENAP) to obtain the 
local Guatemalan-issued ID document.

›	 Residency: Guatemalan Institute of Migration.
›	 Work permits: Labour Ministry.
›	 ID document: RENAP. 

Employer’s Obligations

START OF EMPLOYMENT 
›	 Employers may only employ foreigners with ap- 

propriate authorisations (visa + work permit).
›	 Foreign employees may benefit from social securi- 

ty if they are properly hired.
›	 Employment agreement must be executed and 

filed online before the Labour Ministry.

DURING EMPLOYMENT
›	 Employer must assess the potential income of the 

employee for the following year, apply the corre- 
sponding tax rate and withhold 1/12 of such po- 
tential tax each month. At the end of the year, the 
employer must properly assess the tax withheld 
and file the tax return. If the withheld tax exceeds 
the correct tax, the employer must refund to the 
employee the exceeding amount. If the tax with- 
held is less than the correct tax, the employee 
must file the return and pay the corresponding tax.

›	 Similarly as social security purposes, the employ- 
er must assess the amounts withheld and, if neces- 
sary, adjust the amounts paid.

›	 Payroll accounts must be kept and registered with
	 the social security authority.

TERMINATION OF EMPLOYMENT
›	 Severance payments (when relationship is ended 

by employer without just cause).
›	 Cancellation of work permit, visa and deregistra- 

tion from social security.
›	 Payment of 13th and 14th salary proportionally to 

the year when the relationship ended.
›	 Payment of holidays not taken.

Comparisons
Taxation of Fringe Benefits
Housing			   A
Home Flights			   A
Education for children			   A

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  7%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  7%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
7%                              7%                          7%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   10.67%
Employer			   4.83%

Social Security Agreements (SSA)
1. Mexico

2. El Salvador

3. Honduras

4. Nicaragua

5. Costa Rica

6. Panama

2 Excluding fringe benefits such as housing.

Honduras
Personal Income Tax

›	 According to income tax law, a “taxpayer” ex- 
tends to all resident or non-resident, domiciled or 
non-domiciled individuals that derive Honduran- 
sourced income.

›	 Honduran income tax is based on the taxpayer’s 
ability or inability to pay in principle.

›	 Honduras has a progressive income tax rate for res- 
ident or domiciled natural persons of 15%, 20% or 
25%, depending on the amount of the individual’s 
taxable income. This scale of progressive rates will 
be automatically adjusted on an annual basis and 
carried out by applying the inter annual variation 
of the consumer price index (IPC), published by the 
Honduran Central Bank (BCH) for the immediately 
preceding year.

›	 The Honduran tax period is the calendar year. 
However, taxpayers can have different special tax 
periods. The annual income tax return must be 
filed before 30 April of the following year.

›	 Capital gains obtained by Honduran-resident natu- 
ral persons are subject to 10% tax.

›	 There are 14 legal salaries; i.e. 12 monthly salaries 
plus: (i) 13th salary as a Christmas bonus, and (ii) 
14th salary as social compensation. Both 13th and 
14th salary are taxable only when they exceed the 
amount equivalent to 10 average minimum wages.

›	 Non-residents and non-domiciled persons deriv- 
ing Honduran-sourced employment income are 
taxed with a 25% withholding tax. This applies to 
salaries, wages, commissions or any other com- 
pensation for services rendered either within the 
national territory or outside of it under an employ- 
ment relationship, remittances excluded.

Social Security

The employer and employees must be registered with 
the Honduran Social Security Institute (IHSS); the pay-
ment of contributions is mandatory. The employer is 
responsible for withholding and paying the contribu-
tions. In Honduras, social security rates have a general 
contribution ceiling. In 2015, it was agreed to grad-
ually increase contribution ceilings to social secuity 
framework systems.

EMPLOYEE
›	 Employees’ contribution to social security is 5% of 

their salary, which is withheld by the employer
	 ›	 For social security related to disability, old 	

	 age and death, employees must pay 2.5% of 	
	 their salaries.

	 ›	 For social security-related health care, em-	
	 ployees must pay 2.5% of their salaries.

EMPLOYER
›	 Employers’ contribution to social security is 8.5% 

of the total salaries
	 ›	 For social security related to disability, old 	

	 age and death, employers must pay 3.5% of 	
	 salaries paid.

	 ›	 For social security-related health care, em-	
	 ployers must pay 5% of salaries paid.

Immigration

VISA
›	 Any foreigner who wants to work in Honduras must 

apply for an immigration permit.
›	 Immigration permit is valid for at least one year 

and up to five years. After it expires, employees 
must apply for temporary residency to be allowed 
to stay and work in the country.

›	 Once permit is authorised, the foreigner must re- 
quest a foreigner resident card in Honduras. This 
card is valid for one year; therefore, it must be re- 
newed annually.

WORK PERMIT
›	 Foreigners who obtain an immigration permit and 

wish to work in the country must request a work 
permit with the Honduran Labour and Social Se- 
curity Secretariat.

The term of the work permit is subject to the immigra- 
tion permit.

REGISTRATION
›	 Foreigners with resident status (immigration per-

mit) must register with the Foreigners National 
Registry to validate their status.

›	 They must also register with the Labour and Social 
Security Secretariat to obtain a work permit card.
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›	 Resident and domiciled foreigners with a resident 
card must apply for national tax registry at the 
Honduran Tax Authority.

›	 Once the immigration permit is obtained, the em- 
ployer must register the resident and domicile 
with the Honduran Social Security Institute (IHSS).

Employer’s Obligations

START OF EMPLOYMENT
›	 Enroll workers in the Honduran Social Security In- 

stitute (IHSS) and labour responsibility plans.
›	 Employers may only employ foreigners with ap- 

propriate authorisations (visa + work permit).
›	 Foreign employees may benefit from social securi- 

ty if they are properly hired.

DURING EMPLOYMENT
›	 Deduct social and tax contributions from salaries.
›	 Contribute 1.5% of employees’ salaries paid as em- 

ployer contribution to the private contributions 
regime and withhold from employees’ salaries an 
additional 1.5%.

›	 Contribute 4% of employee’s salary as labour in-
surance payment to private contributions regime 
(RAP).

›	 Contribute 1% of total employees’ salaries paid to 
the National Institute of Professional Training (IN-
FOP).

TERMINATION OF EMPLOYMENT
›	 Cancellation of work permit, visa and deregistra- 

tion from social security.
›	 Severance payments (when relationship ended by 

employer without just cause).
›	 Every employment termination agreement must 

be executed with the Labour and Social Security 
Secretariat inspector.

Comparisons
Taxation of Fringe Benefits
Housing			   C
Home Flights			   C
Education for children			   C

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  25%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  25%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
25%                              25%                          25%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   5%
Employer			   8.5%

Social Security Agreements (SSA)2

1.	 Guatemala

2.	 El Salvador

3.	 Nicaragua

4.	 Costa Rica

5.	 Panama

2 Excluding fringe benefits such as housing.

Mexico
Personal Income Tax

›	 Mexican tax residents are subject to the Mexican 
income tax based on their worldwide income re-
gardless of their nationality. Income is broadly de-
fined to include receipts in cash and benefits in 
kind, in services, in credit or of any other type. The 
Mexican tax residents have different tax regimes, 
such as salaries, entrepreneurial and profession-
al activities, lease from real estate, capital gains, 
income from acquisition of goods, dividends, in-
terest, income from prizes, and other income. 
The income tax is determined considering the de-
ductions or allowance applicable to each tax re-
gime. The in- come tax is established by applying 
a progressive tax rate (from 1.92% to 35%) on the 
taxable income (tax revenue less allowable deduc-
tions).

›	 The tax year is the calendar year. Mexican tax res- 
idents must file the year-end tax return in April of 
the following tax year.

›	 Non-residents are taxed only on the Mexi-
can-sourced income. Income tax is determined by 
applying withholding rates that rely on the type of 
income earned (such as interest, dividends, prizes, 
etc.), but the general rate is 25%. The tax must be 
withheld by the payer who will make the payment 
to the tax authorities on behalf of the foreign resi-
dent. The tax paid by the foreign resident is treat-
ed as definitive.

›	 Non-residents with employment income paid by 
Mexican tax residents or foreign residents with a 
permanent establishment in Mexico are subject to 
taxation on the Mexican-sourced income. Income 
tax is determined considering the taxable income 
accrued in a twelve-month period and by applying 
a progressive rate range from 0% to 30%, where 
the first Mexican pesos 125,900 of income will be 
exempt. The income tax can be paid by the Mexi-
can employer or by the foreign employee.

Social Security

Employers and employees must contribute to the so- 
cial security system (known as Instituto Mexicano del 
Seguro Social). The social security contributions are 
calculated based on the integrated employee’s salary. 

The integrated employee’s salary is any amount paid 
to the employee as result of an employment relation- 
ship (including gross salary, fringe benefits in cash or 
kind). Certain benefits such as savings funds and meal 
vouchers are treated as exempt benefits and are not 
subject to social security contributions, provided cer- 
tain requirements are met.

EMPLOYEE
›	 The employee’s salary cannot be less than the 

general minimum salary.
›	 The employee’s contributions are withheld by the 

employer. The maximum contribution for the em- 
ployee is an amount equal to 25 times the UMA 
(“Measurement Unit and Update”). The daily value 
of the UMA in 2025 is 113.14 Mexican pesos.

›	 Employees must pay social security and retire-
ment contributions on their salaries at a rate of 
approximately 5% (with a cap).

›	 The employee’s social contributions are mainly 
focused to cover: (i) incapacity and medical ex-
penses, (ii) disability and life insurance and (iii) 
pensions.

EMPLOYER
›	 The social security contributions made by the em- 

ployers are deductible for corporate income tax.
›	 Employers contribute to social security (incapaci- 

ty, medical labour risk, disability, life, children, and 
welfare insurance coverage), housing funds (which 
refers to preferential mortgage loans) and retire-
ment funds. The social security contributions for 
the employer may represent roughly an additional 
cost of 25% from the employee’s salary.

›	 The social security contributions must be paid by 
the employer on the 17th of the following month, 
except for the housing fund and retirement contri- 
butions, which must be paid every two months.

Immigration

VISA
›	 All foreign individuals who intend to work in Mex- 

ico must have a visa before obtaining a work per- 
mit.
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WORK PERMIT
›	 Foreign employees must have a work permit to 

work in Mexico.

REGISTRATION
›	 Mexican employers must be registered with the 

immigration authorities as an employer; they need 
to request the work permit for foreign employees.

Employer’s obligations

START OF EMPLOYMENT
›	 Foreign individuals must obtain their personal tax- 

payer registry and electronic signature from the 
Mexican tax authorities, this will enable them to file 
their personal tax returns.

›	 The employer must be registered by the immigra- 
tion authorities and is responsible for obtaining the 
working permit for foreign employees.

›	 Mexican employers must register the foreign em- 
ployees with the social security system within the 
first 5 working days from the hiring date.

›	 A labour agreement in Spanish celebrated by the 
employer and employee establishing the salary 
and benefits of the employee is recommended.

›	 Foreign employees must open a Mexican bank 
account where they can receive their payroll pay- 
ment as well as their tax refund (if applicable) or 
make tax payments.

DURING EMPLOYMENT
›	 Employers must issue an electronic payroll slip; this 

slip must be stamped by the Mexican tax authori-
ties. This must be provided to the employee and is 
the legal document proving that their payroll taxes 
were withheld and paid by the employer.

›	 Employers must pay the withheld income tax to 
the Mexican tax authorities and social security 
contributions no later than the 17th of the follow- 
ing month. Also, the employer must pay the local 
payroll tax no later than the 10th of the following 
month.

›	 Employees qualified as Mexican tax residents must 
file their annual tax return no later than 30 April of 
the following tax year.

TERMINATION OF EMPLOYMENT
›	 The employer must prepare a settlement docu- 

ment to be signed by the employee and deregis-
ter them with the social security authorities.

›	 The employer must pay the final salary and the 
portion of the fringe benefits to the employee.

Comparisons
Taxation of Fringe Benefits
Housing			   B
Home Flights			   C
Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  34%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  34%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
35%                              35%                          35%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   5%
Employer			   25%

Social Security Agreements (SSA)2

1. Spain

2. Canada

2 Excluding fringe benefits such as housing.

Panama
Personal Income Tax

›	 Panama applies a territorial tax system; only in-
come generated from Panamanian sources is sub-
ject to taxation. Foreign-sourced income is exempt 
from income tax, even if received in Panama.

Income Tax Rates for Individuals (Progressive):
›	 Up to USD 11,000: 0%
›	 USD 11,001 to USD 50,000: 15% on the amount ex-

ceeding USD 11,000
›	 Above USD 50,000: 25% on the amount exceeding 

USD 50,000.

Employment income includes salary, bonuses, and 
other compensation received in the context of an em-
ployment relationship in Panama.
Employees are required to file an annual income tax 
return if they earn income from more than one em-
ployer or if requested by the tax authorities.

Social Security

Panama has a mandatory social security system man-
aged by the Caja de Seguro Social (CSS), which covers 
health, maternity, disability, retirement, and occupa-
tional risk benefits.

Social Security Contributions (as of April 2024):
›	 Employee: 9.75% of gross salary (Social Security: 

7.25%; Educational Insurance: 2.5%)
›	 Employer: 12.25% of gross salary (Social Security: 

10.75%; Educational Insurance: 1.5%)

Upcoming Increases in Employer Contributions:
›	 From April 2025 to February 2027: 13.25% of em-

ployee salary
›	 From March 2027 to February 2029: 14.25% of em-

ployee salary

These contributions are withheld by the employer and 
remitted to the CSS monthly.

Immigration

Foreign nationals must obtain a proper visa or resi-
dency permit to live and work in Panama. Immigration 
procedures are governed by the National Immigration 
Service and include multiple categories depending on 
purpose and duration of stay.

WORK PERMITS:
›	 Foreign employees require a work permit issued 	
	 by the Ministry of Labor (MITRADEL).

COMMON PERMITS INCLUDE:
›	 10% quota permit: Employers can hire foreign na-	
	 tionals up to 10% of their total workforce.
›	 Specialist permit (15% quota): For technical or 	
	 specialized positions.
›	 Friendly Nations Visa: Allows citizens of certain 	
	 countries to obtain permanent residency and 	
	 work permits more easily.

THE PERMIT PROCESS TYPICALLY REQUIRES:
›	 Employment contract
›	 Proof of professional qualifications (if applicable)
›	 Company registration documents
›	 Application forms and fees

Employer’s Obligations

Employers in Panama are subject to several legal obli-
gations regarding labor, social security, and taxation:

EMPLOYMENT CONTRACT
›	 Must be in writing
›	 Three copies required (one for each party and 	

one for the Ministry of Labor)

PAYROLL AND WITHHOLDING:
›	 Withhold income tax and social security contribu-

tions from employee salaries
›	 Submit monthly payroll reports to CSS and MI-

TRADEL

VACATIONS AND PUBLIC HOLIDAYS:
›	 Minimum of 30 calendar days of paid vacation per 	

year
›	 Payment for 11 national public holidays
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THIRTEENTH MONTH BONUS (DÉCIMO TERCER MES):
›	 Equivalent to one month's salary per year, paid in 

three equal parts in April, August, and December

SEVERANCE AND TERMINATION:
›	 Termination must comply with the Labor Code
›	 Payment of accrued benefits and severance as re-

quired

OCCUPATIONAL HEALTH AND SAFETY:
›	 Compliance with workplace safety regulations
›	 Provision of safe working conditions and proper 

training

REGISTRATION:
›	 Must register the business and employees with 

CSS and MITRADEL

Comparisons
Taxation of Fringe Benefits
Housing			   C

Home Flights			   B (taxable)

Education for children			   C

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Employment Gross Income¹ 100,000 EUR p.a.

Single, no children (assuming taxable income = 

100,000) 	                           effective rate 15%

Married, 2 children*	  effective rate 15%

*Panama does not provide a broad “children allowance” 
built into the rate structure; however, a married individ-
ual is entitled to a personal exemption of USD 800 (which 
slightly reduces the effective rate if applied).

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
25%                              25%                          25%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   9.75%
Employer			   13.25%
(effective 1 April 2025; scheduled to increase thereafter) 

Social Security Agreements (SSA)2

Bilateral (CSS): Costa Rica, Nicaragua, 

El Salvador. Bilateral: Spain (Administra-

tive Social Security Agreement). Multilat-

eral (Central America/SICA): Guatemala, 

El Salvador, Honduras, Nicaragua, Costa 

Rica, and Panama

1 Excluding fringe benefits such as housing.

Paraguay
Personal Income Tax
(“IRP” as per its Spanish acronym)

›	 Annual tax levied on income obtained by individ- 
uals and undivided inheritances from their income 
or capital gains, excluding those charged by the 
tax on dividends and profits (“IDU” as per Span-
ish acronym) and their revenue from independent 
personal services and services provided under em-
ployment relationships.

›	 Taxpayers must liquidate the IRP separately for 
each of the income categories, and expenses and 
earnings from one cannot be attributed to the oth-
er.

›	 The IRP taxpayer is any individual whose sum of all 
income received as income derived from the ren- 
dering of personal services exceeds EUR 9,8001.

›	 Paraguay has a progressive rate of 8% to 10% for 
income from rendering services. These rates vary 
according to the net income the taxpayer obtains 
in the fiscal year. Furthermore, IRP has an 8% tax 
rate on capital gains (sale and lease of assets, 
shares or immovable property).

›	 The tax corresponding to income derived from the 
rendering of personal services will be determined 
by applying progressive rates linked to a net in-
come scale. For such purposes, the applicable rate 
is 8% for income up to EUR 6,1002, 9% for income 
up to EUR 18,3003, and 10% for income of EUR 
18,3014 or more.

Social Security

Social security contributions are mandatory and all 
employees working in Paraguay have access to the 
benefits of the social security system. The contribu- 
tion is made over a percentage of the employee’s 
monthly income. The employer is responsible for 
withholding and paying the contribution.

Social security covers risks of non-occupational 
illness, maternity, on-the-job accidents and occupa- 
tional illness, disability, old age and death of salaried 
employees in Paraguay.
 

EMPLOYEE
›	 Employee contribution: 9% of salary received.

EMPLOYER
›	 Employer contribution: 16.50% of salary paid.

Immigration

VISA
›	 Any foreign citizen who wants to work, as an em- 

ployee or independently, in Paraguay must apply 
for a residence permit. Foreigners can reside in 
Paraguay while awaiting the issuance of a resi- 
dence permit.

WORK PERMIT
›	 There are four categories of residency available in 

Paraguay: (i) spontaneous residence, valid for up to 
90 days, (ii) temporary residence, valid for 2 years 
and allowing the holder to obtain a Paraguayan ID 
card, (iii) permanent residence, valid for 10 years, 
and (iv) temporary and permanent residence by 
MERCOSUR.

Employer’s Obligations

START OF EMPLOYMENT
›	 A correct residence permit for the employee is 

mandatory.
›	 The employee must be registered at the social se- 

curity institute at the date they start working for a 
Paraguayan company.

›	 The employer must provide admission medical ex- 
aminations for employees, assuming the costs.

DURING EMPLOYMENT
›	 Social security contributions must also be paid and 

declared to the competent social security author- 
ity.

›	 The employer must provide periodical medical ex- 
aminations for employees and assume the costs.

TERMINATION OF EMPLOYMENT
›	 The employee must be de-registered from the so- 

cial security authority.
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Comparisons
Taxation of Fringe Benefits
Housing			   B
Home Flights			   B
Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
Single, no children		  10%
Employment Gross Income5 100,000 EUR p.a.

Married, 2 children		  10%
Employment Gross Income5 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2023		         2024	               2025
10%                              10%                          10%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   9%
Employer			   16.5%

Social Security Agreements (SSA)
1.	 Spain

2.	 Brazil

3.	 Argentina

4.	 Portugal

5.	 Bolivia

6.	 Chile

7.	 Uruguay

8.	 Ecuador

9.	 El Salvador

10.	Netherlands

1 Foreign exchange of Gs 80,000.000 from guaranies to euros.
2 Foreign exchange of Gs 50,000.000 from guaranies to euros.
3 Foreign exchange of Gs 150,000.000 from guaranies to euros.
4 Foreign exchange of Gs 150,000.001 from guaranies to euros.
5 Excluding fringe benefits such as housing.

Peru
Personal Income Tax

›	 Income obtained for personal work carried out 
within the Peruvian territory is considered to be 
Peruvian-sourced income (e.g. salaries, bonuses, 
housing and school allowances and, in general, any 
payment in cash or in kind).

›	 The individual income tax rate and calculation basis 
depends on whether or not an individual is consid-
ered resident or non-resident for tax purposes.

›	 Non-resident will be considered as resident after 
183 days of permanence in Peru in a period of 12 
months. Any change of status occurring during a 
year becomes effective as of the first day of the fol-
lowing year.

›	 For resident employees, the calculation basis of the 
income tax would be the individual’s worldwide in-
come. They are allowed to deduct from their annual 
employment income an amount equivalent to 7 tax 
units (PEN 37,450 in FY 2025) and specific personal 
expenses (independent professional services, rent-
al housing, consumption in hotels and restaurants) 
subject to annual limits. The tax rates are progres-
sive and accumulative: from 8%, 14%, 17%, 20% to 
30%.

›	 Foreign employees are afforded the same tax treat-
ment as Peruvians, without any special concessions. 
However, there are specific temporal allowances 
granted when they are hired outside the country.

›	 Non-resident workers are taxed on their Peruvi-
an-sourced income, without any deduction. The tax 
rate is 30%.

›	 For Peruvian or foreign employees with a work visa, 
the resident employer must withhold the income 
tax monthly (the withholding amount is equivalent 
to approx. 1/12 of the annual income tax projec- 
tion).

›	 Before leaving Peru, a foreign employee (resident 
or non-resident) must show the income payment or 
withholding income tax certificate to the Peruvian 
Immigration Authority.

›	 Employees of a foreign company must directly pay 
the income tax for the employment income with-
in twelve (12) business days of the month after re- 
ceiving the remuneration (abroad or in Peru). The

 	 Peruvian immigration authority may request proof 
of payment of the income tax each time they must 
leave Peru. If they become a tax resident in Peru, 

they may need to file an annual income tax return.

Social Security

The employees of a resident employer must contrib- 
ute to the pension system: the national pension sys- 
tem (ONP) or the private pension system (AFP).

Resident employers are obliged to contribute the 
health care contribution to the Government Health 
Social Security Office (ESSALUD), which provides em- 
ployees with disability, illness, maternity and death 
benefits, as well as medical care. Employees can opt 
for a private system.
 
EMPLOYEE
›	 Pension system contributions are paid by the em- 

ployee.
›	 In the case of ONP, the employee contributes 13% 

of the monthly gross employment remuneration, 
whereas in the case of AFP, the employee contrib-
utes approx. 12.4% of remuneration in cash, not 
in kind. In both systems, the employer is responsi-
ble for withholding employees’ contributions from 
monthly salaries.

›	 In the private pension system, expatriate employ- 
ees who leave the country at the termination of em-
ployment will be able to transfer their pension funds 
to a personal bank account abroad.

EMPLOYER
›	 Health care contributions are paid by the employer.
›	 The monthly contribution amount is equivalent to 

9% of the employee’s monthly remuneration.
›	 Employees can opt for the public system (ESSALUD) 

or private system.
›	 If the employee opts for the private system (health- 

care service provider - EPS), the 9% will be divided 
into:

	 ›	 6.75% of the withholding will be contributed 	
	 to the ESSALUD, and

	 ›	 2.75% will be contributed to the private enti-	
	 ty in charge of the worker’s health benefits.

Immigration
VISA
›	 Change of migratory status to resident worker.

›	 Under this procedure, a non-resident foreign 	
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	 citizen who entered Peru without a work visa 	
	 could initiate the work visa process as long 		
	 as the entry visa (tourist or business) is not 		
	 expired. Foreign citizen is not legally entitled 	
	 to work in Peru until the procedure is not 		
	 completed.
›	 An employment contract signed with a res-		
	 ident employer company is required to start 	
	 the process.
›	 The worker must obtain the INTERPOL Inter-		
	 national Exchange Card by appointment be-	
	 fore starting the process.
›	 The criminal, judicial and police record of 		
	 the foreign citizen of the country of birth or 		
	 of the one in which they have resided during 	
	 the last 5 years must be submitted. These 		
	 documents must be apostilled. If the apos-		
	 tille is in a language other than Spanish, it 		
	 will have to be translated, and the translation 	
	 will have to be legalized with the Ministry 		
	 of Foreign Affairs prior to presentation to im-	
	 migration.
›	 The approval of the procedure has a formal 		
	 duration of 30 business days.
	 ›	 Grants one year of residency.
›	 To carry out this procedure, the foreign citi-		
zen must be residing in Peru.

›	 Change of quality due to Mercosur agreement
›	 An employment contract signed with a res-		
	 ident company is not required in order to in-	
	 itiate the process. The requirement is that the 	
	 foreign citizen is a national of one of the coun-	
	 tries belonging to the Mercosur agreement (Ar-	
	 gentina, Brazil, Paraguay, Uruguay, Chile, Colom-	
	 bia, Ecuador, Guyana, Peru and Suriname).
›	 The criminal, judicial and police record of the 	
	 foreign citizen of the country of birth or of the 	
	 one in which they have resided during the last 	
	 5 years must be submitted. These documents 	
	 must be apostilled. If the apostille is in a lan-	
	 guage other than Spanish, it will have to be 		
	 translated, and the translation will have to be 	
	 legalized before the Ministry of Foreign Affairs 	
	 prior to presentation to immigration.
	 ›	 The approval of the procedure has a formal 	
		  duration of 30 business days.

	 ›	 To carry out this procedure, the foreign citi-	
		  zen must be residing in Peru.

			 
›	 Work visa (application for worker status)

›	 To carry out this procedure, the foreign citizen 	
	 must not be in Peru. From the beginning of the 	
	 process until the approval of the work visa, the 	
	 foreign citizen will not be able to enter Peru.

›	 To initiate the process, the foreign citizen must 	
	 have signed an employment contract with 		
	 a company domiciled in Peru. If the docu-		
	 ment is signed abroad, it will have to be apos-	
	 tilled before being sent to Peru. If the apostille 	
	 is in a language other than Spanish, it will have 	
	 to be translated and the translation will have to 	
	 be legalized with the Ministry of Foreign Affairs 	
	 prior to submission to the Ministry of Labour 	
	 and migration.
›	 After the work visa is issued, the foreign citizen 	
	 must go to the previously chosen Peruvian con	
	 sulate (before the start of the process) to have 	
	 the passport stamped and to be able to enter 	
	 Peru.
›	 Quality change by designated worker.
	 ›	 Under this modality, the foreign citizen will 	
	 not belong to the resident company. They will 	
	 belong to a foreign company that sends the cit-	
	 izen to Peru to perform certain services for the 	
	 Peruvian resident company. For these purposes, 	
	 an agreement must be signed between both 	
	 companies.

WORK PERMIT
›	 In order to provide services in Peru, the foreign cit-

izen must have a work contract registered with the 
Ministry of Labour and the qualifying migratory sta-
tus granted by migrations.

REGISTRATION
›	 The registration of the employment contract is car- 

ried out through a virtual platform of the Ministry of 
Labour.

›	 The registration of documents in migrations is car-
ried out through a virtual platform for this institu-
tion. It should be noted that the registration process 
in SIVICE (labor authority platform) is automatically 
approved.

Employer’s Obligations

START OF EMPLOYMENT
› 	 Sign a written contract with the foreign worker ac-

cording to the formalities of the law.
›  	 A copy of the employment contract is given to the 

foreign worker.
› 	 Incorporation of the foreign citizen to the compa- 

ny’s payroll.

DURING EMPLOYMENT
› 	 Payment of remuneration.
› 	 Payment of social benefits.
› 	 Updated immigration information at appropriate 

times.
› 	 Perform contract and residency renewals at appro- 

priate times.
› 	 Delivery of internal work regulations and compa- 

ny policies.

TERMINATION OF EMPLOYMENT
›	 Payment of social benefits and delivery of social 

benefits settlement.
›	 Cancellation of residency.
›	 Make available to the foreign citizen the return tick-

ets to the country of origin or to the country previ-
ously agreed upon, if applicable.

›	 Hand over certificate of employment.
›	 Submit service time compensation release letter, if 

applicable.
›	 Submit income tax withholding certificate.
›	 Transfer of pension funds abroad.

Tax Rates

Employee resides in Peru	
Taxable employment income bracket

Total tax on employment	
income below bracket

Tax rate on employ-
ment income in bracket

From To PEN %

0 5 tax units 11 26,750 8

5 tax units 20 tax units 80,250 14

20 tax units 35 tax units 80,250 17

35 tax units 45 tax units 53,500 20

45 tax units Over 30

Non-resident employee Total Peruvian employment 
income 30

→ 30% on gross income over PEN 240,750.00 (equivalent to approximately EUR 57,000.00) p.a.
1 Tax Unit in 2025 PEN 5,350.
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Comparisons
Taxation of Fringe Benefits
Housing			   B
Home Flights			   B
Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates
See table on the right page		

Maximum Effective Personal Income 
Tax Rates for the past 3 years
2022		         2023	               2024
30%                              30%                          30%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   13%
Employer			   9%

Social Security Agreements (SSA)
1. Spain

2. Canada

3. Chile

4. Korea

5. Argentina

6. Uruguay

7. Ecuador

1 Excluding fringe benefits such as housing.

Personal Income Tax

›	 Individuals are taxed on income, depending on 
source/residency status. The tax year is the calen- 
dar year.

›	 The federal tax rate is graduated and ranges from 
10% to 37% (except for certain income with lower 
rates, e.g. gain on long-term investments, quali- 
fied dividends, etc.) depending on the filing sta-
tus (single, married filing jointly/separately and 
head of household).

›	 Net Investment Income Tax (NIIT) of 3.8% is a 
federal tax assessed upon tax residents with in-
vestment income, depending on filing status and 
overall income.

›	 Federal standard deductions are USD 15,750 (sin- 
gle/married filing separately), USD 31,500 (joint 
filing), USD 23,625 (head of household filing).

›	 General filing deadline for the federal annual in- 
come tax return: 15 April of the year following the 
tax year with the option to request an extension 
of time to file until 15 October. Certain individuals 
may also be able to further extend the filing to 15 
December. An extension of time to file does not 
extend the time to pay, i.e. any tax due should be 
paid by the original due date of 15 April to avoid 
late payment and associated interest on the bal- 
ance due.

›	 Employment income is generally subject to feder-
al withholding tax.

›	 Depending on the residency status, especially in- 
vestments into non-US investment funds and non- 
US entities may trigger significant reporting and 
tax compliance obligations.

›	 Most US states and many local municipalities en- 
force their own individual income tax regime and 
require the filing of tax returns in addition to fed- 
eral tax returns.

Social Security

Employees working in the US are generally subject 
to US federal social security. Individuals on assign-
ment to the US may be exempt based on totalisation 
agreements entered into between the US and their 
home country.

EMPLOYEE
›	 An employee is required to pay 6.2% social se-

curity tax as well as 1.45% Medicare tax up to an 
annual income ceiling of USD 176,100. Addition-
al Medicare tax of 0.9% is assessed on employ-
ment income above a threshold amount of USD 
125,000, depending on the filing status.

EMPLOYER
›	 An employer is required to pay 6.2% Social Secu-

rity Tax as well as 1.45% Medicare Tax up to an 
annual income ceiling of USD 176,100.

›	 The employer is liable for all payments on a recur- 
ring basis. The employer part of the Social Securi-
ty as well as Medicare tax are generally tax-free.

›	 In addition, the employer is required to pay 6% 
Federal Unemployment Tax up to an annual in- 
come ceiling of USD 7,000.

State contributions and employee/employer respon- 
sibilities are determined on a state-by-state basis.

Immigration

VISA/WORK PERMIT
›	 Any foreign citizen who wants to work and live in 

the US must apply for a visa.

REGISTRATION
›	 Employers must register on a federal as well as on 

a state level.

Employer’s obligations

START OF EMPLOYMENT
›	 Appropriate sharing of costs based on transfer 

pricing aspects should be agreed between the 
home and host company and documented prop-
erly.

›	 Obtain correct working visa type for an employee 
(if applicable).

›	 Request the Employee’s Withholding Certificate 
(“W-4”) for payroll processing.

DURING EMPLOYMENT
›	 Home and host company should establish a re-

porting system to exchange payroll data, espe-
cially in the case of split pay-out scenarios.

USA
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A  Tax exempt  |  B  Taxable  |  C  Tax relief under certain conditions 
1If assignment does not exceed 12 months, otherwise generally taxable.

Taxation of Fringe Benefits

Appendix

Country			   Housing	                Home Flights	             Education for Children

Argentina

Bolivia

Brazil

Colombia

Costa Rica

Dominican Republic

Ecuador

El Salvador

Guatemala

Honduras 

Mexico

Panama

Paraguay

Peru

USA

B

B

B

B

B

B

B

B

A

C

B

C

B

B

C

B

B

B

B

B

B

B

B

A

C

C

B

B

B

C

B

B

B

B

B

B

B

C

A

C

B

C

B

B

B

›	 Withholding payroll tax on a weekly/monthly ba- 
sis for the employee.

›	 Withholding social security contributions on a 
weekly/monthly basis for the employee.

›	 Split the employee’s remuneration into taxable 
and non-taxable portions.

›	 Prepare and submit an annual Wage and Tax 
Statement (“W-2”).

TERMINATION OF EMPLOYMENT
›	 Prepare and submit a final Wage and Tax State- 

ment (“W-2”) for the work period within the calen- 
dar year.

Comparisons
Taxation of Fringe Benefits
Housing			   C1

Home Flights			   C1

Education for children			   B

A Tax exempt  | B Taxable  | C Tax relief under certain conditions 

Tax Rates (Federal)
Single, no children		  13.61%
Employment Gross Income¹ 100,000 EUR p.a.

Married, 2 children		  7.92%
Employment Gross Income¹ 100,000 EUR p.a.

Maximum Effective Personal Income 
Tax Rates for the past 3 years (Federal)
2023		         2024	               2025
37%                              37%                          37%
	       	
Social Security Rates
Employment Gross Income1 100,000 EUR p.a.

Employee			   7.65%
Employer			   7.65%

Social Security Agreements (SSA)
1.	 Italy			  1 November 1978

2.	 Germany		  1 November 1979

3.	 Switzerland		 1 November 1980

4.	 Belgium		  1 July 1984

5.	 Norway		  1 July 1984

6.	 Canada		  1 August 1984

7.	 United Kingdom	 1 January 1985

8.	 Sweden		  1 January 1987

9.	 Spain		  1 April 1988

10.	France		  1 July 1988

And SSAs with 20 additional countries
1 If assignment does not exceed 12 months, otherwise generally taxable.
2 Excluding fringe benefits such as housing.
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30%
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35%
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15%
15%
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13.61%
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Argentina

Bolivia

Brazil

Colombia

Costa Rica

Dominican Republic

Ecuador

El Salvador

Guatemala

Honduras 

Mexico

Panama

Paraguay

Peru

USA

37%
37%

10-25%
10-25%

25%
25%

25%
25%

     Employee  |       Employer | *NSF **HRDC Levy
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Argentina

Bolivia

Brazil

Colombia

Costa Rica

Dominican Rep.

Ecuador

El Salvador

Guatemala

Honduras 

Mexico

Panama

Paraguay

Peru

USA

Social Security Rates

17%
26.4%

14%
28.8%

10.5 %
26.5 %

5,91%
15.39%

9.45%
12.15%

10.25%
15.25%

10.67%
4.83%

5%
8.5%

9.75%
13.25%

5%
25%

9%
16.5%

13%
9%

7.65%
7.65%

* percentage for illustrative purposes as payments are calculated based on a variety of factors

10%
20.5%

12.71%
17.71%
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Argentina
Cristian E. Rosso Alba
crossoalba@rayrlaw.com
+54 11 3990-8602

Bolívia
Pablo Ordoñez 
contacto@ppolegal.com
+591 620 020 20

Brazil
Rosiene Nunes
rsn@machadoassociados.com.br
+55 11 3819 4855

Colombia
Juan Andrés Palacios
jpalacios@lewinywills.com
+57 (601) 312 5577

Federico Lewin
flewin@lewinywills.com
+57 (601) 312 5577

Costa Rica
Adrian Torrealba Navas
atorrealba@fayca.com
+506 2105-3609 /2105-3600​ 

Dominican Republic
Mariángela Pellerano
m.pellerano@phlaw.com
+1.809.541.5200 ext. 5009

Ecuador
Walter A. Tumbaco
tumbaco@hsecuador.com
+1 404 980 6538

El Salvador
Manuel Telles
mtelles@mayora-mayora.com

Guatemala
Dr. Eduardo Mayora Alvarado
emayora@mayora-mayora.com
+502 2223-6868 

Honduras
Odin Guillen
oguillen@mayora-mayora.com
+504 2221-2095

Mexico
Mauricio Bravo Fortoul
mbravo@turanzas.com.mx
+52 55 5081 4590

Panama
Javier Said Acuña Rivera
said.acuna@rbc.com.pa
+507 397-3000 / 209-5900

Paraguay
Néstor Loizaga
nloizaga@ferrere.com
+595 21 318 3000 Int. 2533

Erika Bañuelos
ebanuelos@ferrere.com
+595 21 318 3000 Int. 2527

Peru
Marilu Pedraza 
mpedraza@rubio.pe
+511 208 300

Luisa Godomar
lgodomar@rubio.pe
+51 208 3000

USA
David Villwock
David.Villwock@wts.de
+49 69 133845 6674

Contacts Imprint

With representation in over 100 countries, WTS Global has already 
grown to a leadership position as a global tax practice offering the full 
range of tax services and aspires to become the preeminent non-audit 
tax practice worldwide. Clients of WTS Global include multinational 
companies, international mid-size companies as well as private clients 
and family offices. The Global Mobility Global Service Line consists of 
dedicated experts from 100 countries.

The member firms of WTS Global are carefully selected through strin-
gent quality reviews. They are strong local players in their home mar-
ket who are united by the ambition of building a truly global practice 
that develops the tax leaders of the future and anticipates the new 
digital tax world.

WTS Global effectively combines senior tax expertise from different 
cultures and backgrounds and offers world-class skills in advisory, in-
house, regulatory and digital, coupled with the ability to think like ex-
perienced business people in a constantly changing world.

For more information please see: wts.com/global

About WTS Global

WTS Global
P.O. Box 19201  |  3001 BE Rotterdam
Netherlands
T +31 (10) 217 91 71  |  F +31 (10) 217 91 70
wts.com/global  |  info@wts.com

The above information is intended to provide general guidance with 
respect to the subject matter. This general guidance should not be 
relied on as a basis for undertaking any transaction or business de-
cision, but rather the advice of a qualified tax consultant should be 
obtained based on a taxpayer’s individual circumstances. Although 
our articles are carefully reviewed, we accept no responsibility in the 
event of any inaccuracy or omission. For further information please 
refer to the authors.

Imprint
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